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By -Brook Valley Academy Trust

CHAIRMANS STATEMENT FOR THE PERIOD ENDING 315T AUGUST 2017

As | sit down to write my last Chairman’s statement before passing the responsibility onto

- the new Chair | have been reflecting on what's happened since | joined the governing body |
five years ago. The school has seen many changes in the last five years and | feel it's - |
important to reflect on those changes in my last statement to the trustees.

| will start with the most important group and the reason we are trustees and governors:

The Children

As trustees and staff, we are there for the children and over my four years as Chair | have
always tried to remember that's what we do it for, sometimes that's been difficult but | always
go back to the time | spent in the reception classes as link governor, seeing those children
change during their first year in school and how they begin learning about and subsequently
follow the values and ethos of the school. | then then think about the school events that |
have attended, the assemblies led by the children, the school plays at Christmas, the year
5/6 performance in the summer and for me the cuimination of all these events is the year six
leavers service where the children share their memories of their time at By Brook, the friends
they have made and the teachers who have helped them on the way. That's why | became a
governor and trustee, to see them grow and become confident and well-educated children
with the very best opportunities to continue their development.

- This year has been no different and | will always remember in my many visits to school
seeing the children complete engaged in what they are doing, with a smile on their face and
with respect for each other. That's down to the hard work of staff and parents who are
supporting their children at every stage of their development. '

The Staff

It has been a hard year for the staff particularly with the sad news about Emma Bevan who
was a dedicated and well-respected member of the team, someone who will be missed but
not forgotten. : : :

Over my time | have always been impressed with the dedication of the whole team and their
inward strength to get up and go every day providing high class teaching-and support to the
children. This was ably demonstrated at the Ofsted and SIAMS inspections where we
achieved for the first time outstanding and | know since those inspections the team have
continued to develop and moderate their work despite the everchanging curriculum and
assessment criteria laid down by the DFE.

The office team led by Emma Dadd are dedicated to helping the children and parents, many i
times have | seem them step out of their roles in the office to provide that extra support to a
child or a parent when required. Their hard work and diligence often goes unseen but
without them the school would not function. | would also like to thank Michelle Hocking our
clerk for her diligence and reflections which has kept me on track and noticed issues | have
might have missed, | am sure she will miss my calls!!

| would like on behalf of the trustees and governors put on record how much they appreciate
the time and energy spent by the whole staff in providing the very best educational
experience to the children, :
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The Parents '

As in previous years the FoBBVS team have deliVered some great events and through the
money they have raised the school continues to benefit in terms of new equipment and
event funding. The governors would like to thank the FoBBVS team for all the great work in
2017, , ) '

When | first became Chair one of my priorities was to increase the presence of governors in |
and around the school so that the children, parents, and staff knew who we were. | have met
a lot of parents in those four years and its clear to me that this has worked as | have
continued to receive feedback from parents saying that they are delighted to see the
governors in and around school. ‘

In my last report | did mention my concerns that a significant number of parents still do not
understand the role of a governor and how they as parents can really assist the school in
providing the best experience for their children. Hopefully with more parents on the '
governing body this can continue to improve so that the whole parent body can learn about
how they can help the school and benefit their children. '

The Governors

Since | started back in 2012 we have had a complete turnover of governors which | think is
refreshing for the governing body and allows new governors to look at the role and pricrities
with opened eyes. : ' '

This year the governors have successfully completed their action plans, attended school on
a regular basis both as link governors and at school events. We have also continued to
discuss the future of By Brook and in the early part of 2017 we invited several village schools
to a workshop to discuss the future and if there was an opportunity to form a working
partnership which could benefit all the schools, at the first meeting three schools attended
and hopefully the new Chair will continue to develop those networks. '

Finally, | would like to say a special thank you to my two vice chairs Lynne Lawton and
Yvonne Towl who have ably supported me in my four years as without them we would not be
the group that we are today. -

The Trust

We have entered 2017-18 with the school in a strong financial position and with the numbers
of children in school fluctuating between 195 and 200 we continue to be able to provide the
children of By Brook Valley with the facilities and resources that they need to be given the
best possible education. ' -

The next few years will continue to be challenging with an ever-changing education
environment and potentially reduced funds. The trustees and governors recognise the need

to always look forward and keep By Brook Valley at the forefront of education in the local
area. ' S

The trustees and governing body would like to thank everyone involved for their hard work,
diligence and overall contribution to the school and | iook forward to hearing about the great
work the school does in 2018,

| Banister
Chair of Governars
1st September 2017
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Principal’s Report
For the period ended 31st August 2017

In September 2018, | returned as full-time Headteacher of By Brook Valley School. In
January, | was successfully appointed as a National Leader of Education and the school
became a National Support School, strengthening our position as system leaders providing
school to school support. Two of our teachers were also successful at being accepted as
Specialist Leaders of Education. Their training will be in September 2017,

In early 2017, we also joined Pickwick Learning Teaching Schools Alliance, working with
them to broker our school to school support and giving us access to their excellent CPD
opportunities.

School Organisation :
This year we have continued to operate with seven classes. Our number on role is stable at
around 195,

School Leadership - -

The Senior Leadership Team continue to work closely and collaboratively to ensure the

- children at By Brook benefit from a broad and rich curriculum and that standards remain
high. The review of our curriculum led to a greater focus in 2016-17 on computing, science
and creativity. Work in these areas was celebrated through three theme weeks. These
included a number of visitors and visits as well as a very well attended parent forum on E-
Safety. Parents also played a valuable part during these weeks, sharing their skills, talking
to the children about the careers they had in one of these areas or producing incredible
artwork with the children. '

This year we also introduced ‘creative Fridays, dedicating Friday afternoons to developing
creative thinking or working on extended creative projects with the children. The scope of
these was wide ranging from philosophy for children to gardening projects. '
Through greater involvement in the Sports Partnership we extended our sporting provision
beyond the school with all children taking part in at least one multi school sporting event.
Our talented sports pupils also spent a day at Bath University competing alongside able
athletes from other schools and benefitting from the universities expert coaching and
incredible facilities. :

Attainment :

2016-17 saw improvement in attainment in all areas and the school was in line with or above
national outcomes in all areas. B

End of Foundation Stage Attainment:

85.7% children achieved a good level of development (or above) in all Prime areas and in
Literacy and Maths. (National 70.7%) The impact of our focus on writing across the
curriculum was clearly evident as was the impact of speech and language therapy for a
number of these children. '

Phonics ,
There was, again, strong performance in the percentage of Year 1 children achieving the
expected standard in the phonics screening check with 88.9%of children achieving the

required standard (81.2% nationally) and 100% of Y2 children who resat the assessment
passed (90% nationaily 2018). :
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Key Stage 1 Attainment (Teachef’Assessment)

29 children

% achieved or exceeded the expected standard

By Brook | National
Reading | 76.7 75.5
Writing 80.0 68.2
Maths 83.3 75.1
Key Stage 2 Attainment
28 Children
% achieved or exceeded the expected standard
By Brook | National
RWM 75 61
Reading | 85.7 71
Writing 82.1 76
Maths 85.7 75

Our priorities for 2017-18 include:

. Maximis'ing progress of all groups of learners in reading, writing and particularly

maths .
» Skills and knowledge progression in the foundation subjects

» Restorative Justice ‘
* Introducing more breadth and depth into our Personal, Social and Health Education

Bev Ball (Principal)
September 2017.

Page | 8




By Brook Valley Academy Trust

By Brook Valley Academy Trust
Trustees' Report

The trustees present their annual report together with the financial statements and auditor's
report of the charitable company for the year 1% September 2016 to 31% August 2017. The
annual report serves the purpose of both a trustee's report, and a director's report under
company law. : :

The trust operates a single academy, The By Brook Valley C of E Primary Schoal, for pupils
aged 4 to 11, serving a catchment area which includes the villages of Biddestone, Nettleton
and Burton, Castle Combe and Yatton Keynell. The school has a pupil capacity of 210 and
had a roll of 196 in the school census in October 20186. '

Structure, Governance and Manégemént
Constitution

The academy trust is a company limited by guarantee and an exempt charity. The charitable
company’s memorandum and articles of association are the primary governing documents of
the academy trust. The trustees are also the directors of the charitable company for the
purposes of company law and the governors of the academy. The charitable company is
known as By Brook Valley Academy Trust.

~ Details of the trustees who served during the year are included in the Reference and
Administrative Details on Page 3.

Members’ Liability.

Each member of the charitable company undertakes to contribute to the assets of the
charitable company in the event of it being wound up while they are a member, or within one

- year after they cease to be a member, such amount as may be required, not exceeding £10,
for the debts and liabilities contracted before they ceased to be a member.

Trustees’ Indemnities

The academy trust has opted into the Department for Education’s risk protection arrangement
(RPA), an alternative to insurance where UK government funds cover losses that arise. This
scheme protects trustees and officers from claims arising from negligent acts, errors or
omissions occurring whilst on academy business, and provides cover up to £10,000,000.

. Method of Recruitment and Appointment or Election of Trustees

Governors are subject to retirement by rotation but are eligible for re-election at the meeting
at which they retire.

The Chair and Vice Chair are elected by the Governing Body, annually, at the first meeting of
the year, from within their own number.

The Governors who were in office at 31 August 2017 and served throughout the peribd,
except where shown are listed in the Reference and Administrative Details section.

Policies and Procedures Adopted for the Induction and Training of Trustees

The training and induction prO\)ided for new Governors is dependent on their existing
experience. Where necessary induction training is provided on charity and educational, legal
and financial matters. : :
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All new Governors are given a tour of the school and the opportunity to meet staff and pupils.
All Governors are provided with copies of policies, procedures, minutes, accounts, Budget,
plans, and other documents that they will require to undertake their role as Govemors.
Induction tends to be informal and is tailored specifically to the individual.

Organisational Structure

The organisational structure of the Academy Trust consists of four levels:

. Full Governing Body (Directors & Trustees)
. Members

. Senior Leadership Team

. School Staff

The aim of this structure is to devolve responsibility and encourage involvement in decision
making at all levels. ' '

The Governors are responsible for setting general policy, adopting an annual plan and budget,
monitoring the school by the use of budgets and making major decisions about the direction
of the school, capital expenditure and senior staff appointments.

‘The Senior Leadership Team consists of the Headteacher, two Deputy Headteachers and the
School Manager. These managers control the school at an executive level, implementing the
policies laid down by the Governors, and reporting back to them. The Headteacher is
responsible for appointment of staff, though all senior appointments also require the approval
of the Governing Body. The Headteacher, assisted by the Finance Officer, is responsible for
authorisation of expenditure within agreed budgets.

Arrangements for setting pay and remuneration of key management personnel

The Governing Body delegates (in accordance with its scheme of delegation) to its Pay Panel-
the responsibility for reviewing and determining - staff salaries and for making
recommendations to the Governing Body for the annual budget needed for pay. All teachers
employed at By Brook Valley Academy Trust are paid in accordance with the statutory
provisions of the School Teachers’ Pay and Conditions Document (STPCD). All pay-related
decisions are made taking full account of the school improvement plan and teachers and
unions have been consulted on this policy. -

The pay ranges for the headteacher and deputy headteachers are determined in accordance
with the criteria specified in the STPCD 2016 (Section 2, Part 2 — leadership group pay).

. The academy adhere_s' to Local Government pay arrangements for support staff, and rates are
based upon the pay range determined within the National Joint Council for Local Government
Services. : ‘

Related Parties and other Connected Ch,ari'ties and Organisations

The Church of England via the Diocese of Bristol Academies Company is a foundation
member of the academy trust. '

The school is a member of the Chippenham Partnership of Schoo.ls.
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Objectives and Activities
Objects and Aims

The principal object and activity of the Charitable Company, as outlined in the Trusts' Articles
of Association, is the operation of the By Brook Valley C of E Primary School to advance, for
the Public Benefit, education in the United Kingdom, in particular but without prejudice to the
generality of the foregoing by establishing, maintaining, carrying on, managing and developing
a school with a designated Church of England religious character offering a broad and
balanced curriculum conducted in accordance with the principles, practices and tenets of the
Church of England both generally and in particular in relation to arranging for religious
education and daily acts of worship (as required by the Funding Agreement) and in having
regard to the advice of the Diocesan Board of Education.

Aims, Activities, Achievements and Performances

The Aims and Activities and Achievements and: Performance for 2016/17 are summarised in
the Headteacher’s Report.

Public Benefit

The trustees have complied with their duty to have due regard to public benefit guidance
published by the Charities Commission in defining the strategic direction of the Academy.

Strategic Report
Achievements and Performance and Key Performance Indicators

The Achievements and Performance and KPI for 2016/17 are summarised in the
Headteacher's Report above. .

Going Concern

After making appropriate enquiries, the board of trustees has a reasonabie expectation that
the academy trust has adequate resources to continue in operational existence for the
foreseeable future. For this reason it continues to adopt the going concern basis in preparing
the financial statements. Further details regarding the adoption of the going concern basis can
be found in the Statement of Accounting Policies.

Financial Review

Most of the Academy’s income is obtained from the Education and Skills Funding Agency in
the form of recurrent grants, the use of which is restricted to particular purposes. The grants
received from the ESFA during the year ended 31st August 2017 are shown as restricted
funds in the statement of financial activities.

fn the year, total income of £927,000 was received and £1 ,008,000 expenditure incurred.
At 31 August 2017 the Academy had total funds of £2,791,000.

Financial Objectives

The 'Academy’s financial objectives are

. To ensure best value in respect of financial decisions, and

* . Toensure that all resources are used to promote pupil achievement
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Reserves Policy

The governors aim to maintain free reserves of £35,000 to ensure that there is sufficient
working capital to cover delays between spending and receipt of grants and to provide a
cushion to deal with unexpected emergencies such as urgent maintenance. As at 31 August
2017, the Academy had free reserves (total funds less the amount held in fixed assets and
restricted funds) of £138,000, which is in excess of the £35,000 required.

The total balance at 31 August 2017 on restricted general funds (excluding pension reserve)
plus the balance on unrestricted funds, was £191,000.

In total at 31 August 2017, the funds of the academy were £2,791,000, which is represented
by £2,640,000 of restricted funds and £151,000 unrestricted funds. £2,754,000 of the
restricted funds can only be realised by disposing of tangible fixed assets.

The governors acknowledge the pension reserve deficit of £154,000 (2016: £216,000) and
have increased the contributions in order to gradually reduce this deficit.

Investment Policy

The school’s investment policy requires that the Finance Officer monitors cash flow and the
current account balance to ensure immediate financial commitments can be met (payroll and
payments runs) and that the current account has adequate balances to meet forthcoming
commitments. In practice a working balance of between £50,000 and £90.000 is likely to be
maintained and the school will normally seek to avoid its current account going overdrawn.
During the period under review, this policy was followed. Any change in Policy requires the
approval of Governors via the Finance and Premises Committee. '

Principal Risks and Uncertainties

The Governors understand and have'complied with their duty and have identified and
reviewed the risks to which the Academy is likely to be exposed. They have ensured that
appropriate controls are in place to provide reasonable assurance against fraud and error.

The Major Risks to which the Academy is likely to be exposed have been assessed, in
particular those relating to teaching and learning, the provision of facilities, and all other
operational aspects of the school and its finances. The Governors continue to monitor internal
systems to assess risk faced by the school, both in operational (e.g. Health and Safety,
Teaching and Learning, Behaviour and School Trips) and in relation to the control of Finances.

A Risk Regfster is in place, which is subject to an annual review. In addition, a Business
Continuity Plan has been developed. The highest risk items are identified and control
procedures agreed by the Governing Body.

The Academy has an effective and rébust system of internal controls in place working to the
guidance of the Academies Financial Handbook including the following policies:

. Finance Manual (containing all policies relating to control of income and expenditure
and procurement)

« ' Best Value Statement

. Depreciation Policy

. Write off of debt/disposal of equipment Policy

A Management Accounts report is provided to the Full Governing Body each month. The
Finance Committee meets at least once per term to discuss the schools financial position in
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depth and, in turn, the Finance Committee briefs the Full Governing Body at the subsequent
Trustees Meeting. The Governing Body has appointed a Responsible Officer, whose role is
described in the Risk and Control Framework below.

An improvement in the backup procedure that allows for data to be stored securely offsite is
in place for backing up school data on a daily basis. There is also a Fixed Asset Register and
separate inventory for non-capital assets. These are reviewed on a regular basis.

Health and Safety inspections are carried out termly, and Health & Safety risk assessments-
are carried out annually and reviewed regularly. Reports are submitted to the Finance and
Premises Committee regularly.

The Governing Body strives to ensure that all Academy financial transactions and educational
responsibilities are managed within stringent guidelines as set by all relevant authorities (eg
DFE, ESFA).

Plans for Future Periods

The plans for future periods are outlined in the Headteacher's report. The Academy will |
continue to maintain the high levels of performance of its pupils at all levels. '

Funds held as Custodian Trustee on behalf of others
There are currently no funds held as Custodian Trustee or on the behalf of others.
Auditor

Insofar as the trustees are aware:

¢ there is no relevant audit information of which the charitable company’s auditor is
unaware; and

* the trustees have taken all steps that they ought to have taken to make themselves
aware of any relevant audit mformatlon and to establish that the auditor is aware of
that mformatlon

Trustees’ report, incorporating a st ate |c report approved by order of the board of trustees,
as the company drrectors on . ‘f . and signed on the board’s behalf by:

Mr Keith Ernest

Chair of Governors
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By Brook Valley Academy Trust
Governance Statement

Scope of Responsibility

As trustees we acknowledge we have overall responsibility for ensuring that By Brook Valley
Academy Trust has an effective and appropriate system of control, financial and otherwise.
However such a system is designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can provide only reasonable and not absolute assurance
against material misstatement or loss.

The board of trustees has delegated the day-to-day responsibility to the Headteacher, as
accounting officer, for ensuring financial controls conform with the requirements of both
propriety and good financial management and in accordance with the requirements and
responsibilities assigned to it in the funding agreement between By Brook Valley Academy
Trust and the Secretary of State for Education. They are also responsibie for reporting to the
- board of trustees any material weaknesses or breakdowns in internal control.

Governance

-The information on governance included here supplements that described in the Trustees’
Report and in the Statement of Trustees' Responsibilities. Including the AGM, the board of
trustees has formally met 6 times during the year. Attendance during the year at meetings of
the board of trustees was as follows:

Governors and trustees Appointed Left . Meetings
' attended
Bev Ball (Headteacher and 04/04/2012 6of6
accounting officer) : '
lan Banister (Chairman 12/09/2013 21/09/2017 - Bofb
2016/17 ) ,
Beth Borthwick 20/07/2017 ,
Anton Campbell 19/03/2015 6 of6
Carrie Davies (Staff Governor) 19/09/2016 ' 50f6
Keith Ernest (Chairman 2711112014 6of6
2017/2018) -
Elisabeth Ford 27/11/2014 21/07/2017 50f6 -
Deb Henshall (Associate 22/09/2016 : 6 of 6
Governor)
Anne Hilton 27/11/2014 09/09/2017 50f6
Joanne Jardim (Staff governor) 16/07/2015 ‘ 50f 6
Lynne Lawton 27/11/2014 21/09/2017 6 of 6
Martin Lowe 17/11/2014 40of 6
David New 27/11/2014 - 50f 6
Lisa Nicolson 26/11/2015 6of6
Victoria Rees 26/01/2017 20f3
Andrew Wylie 14/05/2016 40of6
Rosie Jago-Done 16/03/2017 1of2

The key changes of the board of trustees'over' this yéar are that both the Chairman and Vice
Chair have stood down, these positions have been filled with a new Chair and 2 Vice Chairs.
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The range of work that the board covers is set out in_our “Must, Could, Should” guide. This
form is also used to monitor how much each board member does throughout the year, coupled
with a skills audit that is filled out, allows us to assess how effective the board is and see if
there are any skills gaps that we need to address. This has helped us to see the wider skill set
of the board and to focus our attentions on aspects that are lower than what we would want.

Governance Review

The governors continue to monitor their own performance during the year, one such way this
is measured is the continued inclusion of a standing item at the end of each sub-committee
meeting requesting that the committee reviews and records the impact of the  meeting and
how the meeting has “added value”. These discussions are included in minutes and fed back
to Full Governing Body meetings. The impact of this has been to ensure a constant process
of self-evaluation, challenge and an improvement in the formal documentation of this process
and the way in which it is fed back to the board.

The Finance and Premises Committee is a subcommittee of the main board of trustees.
Attendance at meetings in the year was as follows:

Governors and trustees Meetings attended
Bev Ball (Headteacher and accounting |6of6

officer) ‘

lan Banister _' 50f6

Keith Ernest ' 50f6

Andrew Wylie 40of6

Martin Lowe (Chair of committee) G ofé

Value for Money

As Accounting Officer the Headteacher has responsibility for ensuring that the academy

delivers good value in the use of public resources. The Accounting Officer understands that
value for money refers to the educational and wider societal outcomes achieved in return for
the taxpayer resources received.

The Accounting Officer considers how the academy’s use of its résources has provided good

value for money during each academic year and reports to the board of trustees where value
for money can be improved, including the use of benchmarking data where available. The
Accounting Officer for the academy has delivered improved value for money during the year
by:

Membership of RPA:

The academy trust has opted into the Department for Education’s risk protection arrangement
(RPA)}, as an alternative to traditional insurance, our previous provider being Zurich Insurance.
The Annual premium for our Combined Insurance was £9464.36 and Terrorism cover was
£462.90. Membership of the RPA is based on £20 per pupil and equates to an annual premium
of £3920. The amount per pupil will remain unchanged until 31t August 2018.

As well as significant cost savings, we will avoid the potentially complex and time-consuming
procurement of commercial insurance cover at renewal.
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Improved deal with new electricity provider:-

We were not entirely satisfied with the service received from British Gas our current provider
and with value for money in mind sought for alternative provision at renewal, Quotations were
obtained by a free online energy broker ‘Make it Cheaper’ (they charge the Supplier and not
the client a fee) who compared prices for 19 different suppliers including British Gas.

The cheapest quotation was with EDF who offered a cheaper unit rate and this combined with
the added incentive of a 7% discount for paying via Direct Debit was the option selected for a
contract period of 15 months. ‘

New HR Admin & Payroll Provider

Our existing provider Wiltshire Council was no Ibnger providing an effective service with long-

delays in producing documentation and a lack of continuity in who you could speak to leading
to differing advice. In view of this other options were explored including Data plan Education
and MHA Monahans. Three local Academy schools were also approached for advice on their
suppliers- Malmesbury, Sheldon and Hardenhuish. Dataplan’s quote was very expensive
based on £85 per employee. :

Further discussions were held with Hardenhuish, an established secondary school, as a result
of our general enquiries and ultimately they put forward an offer to supply HR Admin and
Payroll services at a much more competitive price of £2100 for Year 1 and £1750 thereafter,
comparative to the existing contract with Wiltshire. A contract was subsequently taken out with
Hardenhuish School for 1 year on 15t September 2016.

Substantial Roof Repairs:

As aresult of significant rainwater damage over the previous 12 months, roof and valley gutter
repairs were reguired. Quotations were sought from several local companies; White Horse
Roofing, Above the Rest Roofing and Daylan Gleed Roofing Ltd. :

Daylan Gleed who had been recommended to us were appointed to carry out the works, They
provided a schedule of works that fitted in well with school accessibility over the holiday
periods and their quotation for £17,660 was broken down into individual gutter costs allowing
us to stagger the expense over a given period.

The Purpose of the System of Internal Control

~ The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of failure to achieve policies, aims and objectives. It can therefore only provide
reasonable and not absolute assurance of effectiveness. The system of internal control is
based on an on-going process designed to identify and prioritise the risks to the achievement
of academy trust policies, aims and objectives, to evaluate the likelihood of those risks being
realised and the impact should they be realised, and to manage them efficiently, effectively
and economically. The system of internal control has been in place in By Brook Valiey Trust

for the period up to 31 August 2017 and up to the date of approval of the annual report and
financial statements. : o :
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Capacity to Handle Risk

The board of trustees has reviewed the key risks to which the academy trust is exposed
together with the operating, financial and compliance controls that have been implemented to
mitigate those risks. The board of trustees is of the view that there is a formal on-going process
for identifying, evaluating and managing the academy trust's significant risks that has been in
place for the period up to 31 August 2017 and up to the date of approval of the annual report
and financial statements: This process is regularly reviewed by the board of trustees.

The Risk and Control_ Framework

The academy trust's system of internal financial control is based on a framework of regular
management information and administrative procedures including the segregation of duties
and a system of delegation and accountability. In particular it includes:

~* Comprehensive budgeting and monitoring systems with an annual budget and periodic
financial reports which-are reviewed and agreed by the Governing Body
» Regular reviews by the Finance & Premises Committee of reports which indicate
financial performance against the forecasts and of major purchase plans, capital works
~and-expenditure programmes - : :
Setting targets to measure financial and other performance
» Clearly defined purchasing (including asset purchasing or capital investment)
© guidelines ' '
* Delegation of authority and segregation of duties and
‘o |dentification and management of risks

In addition, the governors have considered the guidance for public listed companies contained

within the Turnbull Report and have adopted these guidelines as best practice. Accordingly

they have set policies on internal controls and compiled a risk register which covers the
following: o '

The type of risks the Academy faces

The level of risks which they regard as acceptable

The likelihood of risks materialising

The Academy's ability to reduce the incidence and impact on the Academy’s

operations of risks that do materialise

The costs of operating particular controls relative to the benefits obtained

* Embedded the control system into the Academy'’s operations so that it becomes part
of the culture of the Academy ‘

» Developed systems to respond quickly to evolving risks arising from factors within the
Academy and to changes in the external environment, and :

* ‘Included procedures for reporting failings immediately to appropriate levels of

management and the governors together with details of corrective action being taken.

The board of trustees has considered the need for a specific internal audit function and has

decided not to appoint an internal auditor. However the trustees have appointed an accounting

technician supplied by the Wiltshire Learning Trust as part of a bought in service as an external
reviewer, to perform additional checks.

This role includes giving advice on financial matters and performing a range of checks on the
academy trust's financial systems. On a quarterly basis, these reports are submitted to the
board of trustees, through the Finance and Premises Committee on the operation of the
systems of control and on the discharge of the board of trustees’ financial responsibilities.
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By Brook Valley-Academy Trust

Review 6f Effectiveness -

As Accounting Officer, the Headteacher has responsibility for reviewing the effectiveness of
the system of internal control. During the period in question the review has been informed by:

» The work of the independent external reviewer provided by Wiltshire Learning Trust.
The work of the Finance and Health & Safety Officer who has responsibility for
developing and maintaining the internal control framework.

» The recommendations and comments made by the auditors of the Academy’s financial
statements in their management letter and reports.

The Accounting Officer has been advised of the implicatidns of the result of their review of the
system of internal control by the Finance & Premises Committee and a plan to address
weaknesses and ensure continuous improvement of the system is in place.

This report was approved by order of the board of trustees on .4 [18% AN and
signed on its behalf by: . :

Mr Ke' o rnest Mﬁ%u""." nwun

Chair of Gevernors Accounting Officer
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By Brook Valley Academy Trust

By Brook Valley Academy Trust

Statement on Regularity, Propriety and Compliance -

for the Year Ended 31 August 2017

As accounting officer of By Brook Valley Academy Trust | have considered my responsibility
to notify the charitable company board of trustees and the Education and Skills Funding
Agency of material irregularity, impropriety and non-compliance with ESFA terms and
conditions of funding, under the funding agreement in place between the charitable company
and the Secretary of State. As part of my consideration | have had due regard to the
requirements of the Academies Financial Handbook 2016.

I confirm that | and the charitable company board of trustees are able to identify any material
irregular or improper use of funds by the charitable company, or material non-compliance with
the terms and conditions of funding under the charitable company's funding agreement and
the Academies Financial Handbook 20186.

| confirm that no instances of material irregularity, impropriety or funding non-compliance have
been discovered to date. If any instances are identified after the date of this statement, these
will be notified to the board of trustees and ESFA,

............ SW\BM .

B Ball - Accounting Officer
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By Brook Valley Academy Trust

By Brook Valley Academy Trust

Statement of Trustees Responsibilities
for the Year Ended 31 August 2017

The trustees (who act as governors of By Brook Valley Academy Trust and are also the
directors of the charitable company for the purposes of company law) are responsible for
preparing the Trustees’ Report and the financial statements in accordance with the Annual
Accounts Direction issued by the Education and Skills Funding Agency, United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and
applicable law and regulations.

Company law requires the trustees to prepare financial statements for each financial year.
Under Company law the trustees must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affairs of the charitable company and
of the incoming resources and application of resources, including the income and expenditure,
of the charitable company for that period. In preparing those financial statements, the trustees
are required to -

+ select suitable accounting policies and then apply them consistently;

» observe the methods and principles in the Charity SORP 2015 and the Academies
Accounts Direction 2016 to 2017; : : '

» make judgements and estimates that are reasonable and prudent;

* state whether applicable UK Accounting Standards (FRS 102} have been followed, subject
to any material departures disclosed and explained in the financial statements; _ E

* prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to
‘show and explain the charitabie company's transactions and disclose with reasonable
accuracy at any time the financial position of the charitable company and to enable them to
ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

“The trustees are responsible for ensuring that in its conduct and operation the charitable
- company applies financial and other controls, which conform with the requirements both of
propriety and of good financial management. They are also responsibie for ensuring grants
received from the ESFA/DfE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from legislation
in other jurisdictions. '

Approved by order of the board of trustees on ...%, //l P AN and signed on it's
behalf by: ' ' _

Mr Keith rest - Trustee
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Report of the Independent Auditors to the Members of
By Brook Valley Academy Trust '
Opinion

We have audited the financial statements of By Brook Valley Academy Trust (the 'charitable company') for the year
ended 31 August 2017 on pages twenty five to forty two. The financial reporting framework that has been applied in their
preparation is applicable faw, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice), including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and
Republic of Ireland' and the Accounts Direction 2016 to 2017 issued by the Education and Skills Funding Agency
(ESFA).

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of
the Companies Act 2008. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to. them in an auditors' report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the
charitable company's members as a body, for our audit work, for this report, or for the opinions we have formed.

In our opinion the financial statements:

- give a true and fair view of the state of the charitable company's affairs as at 31 August 2017 and of its incoming

© resources and application of resources, including-its income and expenditure, for the year then ended,;

- have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and the
Republic of Ireland’; : E _ ‘

- have been prepared in accordance with the requirements of the Companies Act 2006; and

- have been prepared in accordance with the Charities SORP 2015 and Academies Accounts Direction 2016 to

2017.

Basis for opinion . :

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK})) and applicable law. Our
responsibilities under those standards are further described in the Auditors responsibilities for the audit of the financial
statements section of our report. We are independent of the charitable company in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern . ‘

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you

where:

- - the trustees' use of the going concern basis of accounting in the preparation of the financial statements is not
appropriate; or '

- the trustees have not disclosed in the financial statements any identified material uncertainties that may cast

_ significant doubt about the charitable company's ability to continue to adopt the going concern basis of

accounting for a period of at least twelve months from the date when the financial statements are authorised for
issue,

Other information . _
The trustees are responsible for the other information. The other information comprises the information included in the
annual report, other than the financial statements and our Report of the independent Auditors thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form of
assurance conclusion thereon. ' :

In.connection with our audit of the financial statements, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If, based on the work we have performed, we
conclude that there is a material misstatement of this othar information, we are required to report that fact. We have
nothing to report in this regard. . '

Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the Trustees’ Report for the financial year for which the financial statements are prepared
is consistent with the financial statements; and '

- the Trustees’ Report has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained In the course of
the audit, we have not identified material misstatements In the Trustees' Report.

I\;'Vu_a have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you

if, in our opinion: '

- adequate accounting records have not been kept or retums adequate for our audit have not been received from
branches not visited by us; or ' ’

- the financial statements are not in agreement with the accounting records and returns; or

- certain disclosures of trustees' remuneration specified by law are not made; or

- we have not received all the information and explanations we require for our audit.

Page 21




- Report of the Independent Auditors to the Members of

By Brock Valley Academy Trust

Responsibilities of trustees \ _

As explained mare fully in the Statement of Trustees Responsibilities set out on page twenty, the trustees (who are also
the directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the trustees either intend to liquidate the charitable company or to cease operations, or have
no realistic alternative but to do so.

Our responsibilities for the audit of the financial statements .

Our cbjectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when It exists. Misstatements can arise from fraud
or error and are considered material If, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.

A further di’?ﬂi tion of our responsibilities for the audit of the financial statements is located on the Financial Reporting
Council's websjte at www.frc.org.uk/auditorsresponsibilities.  This description forms part of our Report of the
Independent Ayditors. '

Steven Fraser (Senior Statutory Auditor)
for and or behalf of MHA Monahans
Statutory Auditors

38-42 Newport Streat

Swindon

Wiltshire

SN1 3DR
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Independent Reporting Accountant's Assurance Report on Reqularity fo
By Brook Valley Academy Trust and the Education and Skills Funding Agency

in accordance with the terms of our engagement and further to the requirements of the Education and Skills Funding
Agency (ESFA) as included in the Academies Accounts Direction 2016 to 2017, we have carried out an engagement to
obtain limited assurance about whether the expenditure disbursed and income received by By Brook Valley Academy

Trust during the period 1 September 2016 to 31 August 2017 have been applied to the purposes identified by Parliament -

and the financial transactions conform to the authorities which govern them. .

This report is made solely to By Brook Valley Academy Trust and the ESFA in accordance with the terms of our
engagement letter.  Our work has been undertaken so that we might state to By Brook Valley Academy Trust and the
ESFA those matters we are required to state in a report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than By Brock Valley Academy Trust and the ESFA, for our
work, for this report, or for the conclusion we have formed. '

Respective responsibilities of By Brook Valley Academy Trust's accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements of By Brook Valley Academy Trust's funding agreement

with the Secretary of State for Education and the Academies Financial Handbook, extant from 1 September 2018, for

~ ensuring that expenditure disbursed and income received is applied for the purposes intended by Parliament and the
financial transactions conform to the authorities which govern them. '

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance and
are to obtain limited assurance and report in accordance with our engagement letter and the requirements of the
Academies Accounts Direction 2016 to 2017, We report to you whether anything has come to our attention in carrying

out our work which suggests that in all material respects, expenditure disbursed and income received during the period

1 September 2016 to 31 August 2017 have not been applied to purposes intended by Parliament or that the financial
transactions de not conform to the authorities which govern them.

Approach
We conducted our engagement in accordance with the Academles Accounts Direction 2016 to 2017 issued by the ESFA.
We performed a limited assurance engagement as defined in our engagement letter.

The objective of 2 limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently
does not enable us to obtain assurance that we would become aware of all significant matters that might be identified in
& reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examinétion, on a test basis, of evidence relevant to the regularity and propriety of the
charitable company's income and expenditure. :

In planning and conducting our work we had due regard to professional guidance, including the Academies Accounts
Direction 2016 to 2017 and the ICAEW Assurance Sourcebook. The work undertaken to.draw to our conclusion,
includes, but is not limited to; ‘ ’

- Enquiry of senior management and the Academy's Trustees. :
« Inspection and review of the accounting records, meeting minutes, prior year regularity report, internal control
procedures, management representations and declarations of interest.
.= Observation and re-perfarmance of the financial controls.

- Review of the results of the Academy's process of independent checking of financial controls, systems,
transactions and risks ' :

Conclusion : ‘

In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure
disbursed and income received during the period 1 September 2018 to 31 August 2017 has not been applied to
purposes intended by Parliament and the financial transactions do not conform to the authorities which govern them.

MHA Monahans
Chartered Accountants
38-42 Newport Street
Swindon :

Wiltshire
SN1 3DR

............................................
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By Brook Vailey Academy Trust

Statement of Financial Activities
Incorporating an Income .and Expenditure Account

 for the Year Ended 31 August 2017

\ 2017 2016
Notes  Unrestricted Restricted Fixed asset  Total funds  Total funds
funds funds fund
£'000 £'000 £'000 £'000 £'000
INCOME AND ENDOWNENTS
Donations and capital grants 2. 10 - 6 18 19
Charitable activities
Funding for the academy's
educational operations- 3 - 67 82 - 888 857
Other trading acivities 4 23 ' - - 23 - 61
Total 100 821 6 927 937
EXPENDITURE ON
Charitable activities
Academy’s educational _ ;
operations ‘ 51 854 103 1,008 951 i
NET INCOME/{EXPENDITURE} 49 (33) 97) (81} (14)
Other recognised . :
gains/(losses) J
Actuarial gains/losses on defined ‘
benefit schemes - ‘ 96 - 96 (123) \
Net movement in funds 9 - & (o7) 15 (137) :
RECONCILIATION OF FUNDS
Total funds brought forward 89 .- (184) 2,851 2,778 2,913 |
TOTAL FUNDS CARRIED
FORWARD 138 (101) 2,754 2,791 2,778

The notes form part of these financial statements
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By Brook Valley Academy Trust (Registered number: 8020467}

FIXED ASSETS
Tangible assets

CURRENT ASSETS
Stocks

Debtors
Cash at bank

CREDITORS
Amounts falling due within one
year

NET CURRENT ASSETS
TOTAL ASSETS LESS
CURRENT LIABILITIES
PENSION LIABILITY

NET ASSETS

FUNDS

"~ Unrestricted funds

Restricted fixed asset funds
Restricted funds

TOTAL FUNDS

The financial statements were approved by the Board of Trustees on jf/f/

behalf by:

Mr K&ith.Ermest” Trustee

Notes

11

12
13

14

19

18

Balance Sheet
At 31 August 2017

2017 2018
£'000 £'000
2,754 2,848
2 2
34 40
218 148
254 190
(83) (48)
191 144
2,945 2,992
(154) (216)
2,79 2,776
138 89
2,754 2,851
_{(101) _(164)
2,791 2,776
‘;//;7 ................. and were signed on its

The notes form part of these financial statements
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By Brook Valley Academy Trust

Cash Flow Statement
for the Year Ended 31 August 2017

: _ : 2017 . 2018
: Notes £'000 £'000
Cash flows from operating activities: , o
Cash generated from operations 21 74 _ 83
Net cash provided by (used in) operating _ ' !
activities ' ‘ 74 . 83

Cash flows from investing activities: : : ' _
Purchase of tangible fixed assets _ (10) (24)
Capital grants from DIE/ESFA 6

Net cash provided by {(used in) investing : s

activities : ' ' 4 (14)

Change’in cash and cash equivalents in the

reporting period ' ' 70 . . 49
Cash and cash equivalents at the beginning of '

the reporting period 148 ' 99
Cash and cash equivalents at the end of the

reporting period . : : 7 218 148

|
|

The notes form part of these financial statements
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By Brook Valley Academy Trust

Notes to the Financial Statements

for the Year Ended 31 August 2017
ACCOUNTING POLICIES '

Basis of preparing the financial statements : _

The financial statements of the charitable company, which is a public benefit entity under FRS 102, have been
prepared in accordance with the Charities SORP (FRS 102) "Accounting and Reporting by Charitiss: Statement
of Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2015)', Financial
Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland’, the
Academies Accounts Direction 2016 to 2017 issued by the ESFA, the Charities Act 2011 and the Companies Act
2006. The financial statements have been prepared under the historical cost convention,

By Brook Valley Academy Trust meets the definition of a p_Uinc bensfit entity under FRS 102.

Going concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material
uncertainties related to events or conditions that may cast significant doubt on the abifity of the company to
continue as a going concern. The trustees make this assessment in respect of a period of at least one year from
the date of authorisation for issue of the financial statements and have concluded that the academy trust has
adequate resources to continue in operational existence for the foreseeable future and there are no material
uncertainties about the academy trust's ability to continue as a going concern, thus they continue to adopt the
going concern basis of accounting in preparing the financial statements.

Ihcome
All income is recognised in the Statement of Financial Activities once the charity has entitiement to the funds, it is
probabie that the income will be received and the amount can be measured reliably.

Grants ' '
Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the relevant funds on the balance
sheet. Where income is received in advance of meeting any performance-related conditions there is not
unconditional entitiement to the income and its recognition is deferred and included in creditors as deferred
income until the perfarmance-related conditions are met. Where entitlement ocours before income is received,
the income is acerued. :

General Annual Grant is recognised in full in the Statement of Financiat Activities in the year for which it is
receivabie and any abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts of
capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital grants are recognised
when there Is entitlement and are not deferred over the life of the asset on which they are expended.

Donations
Donations are recognised on a receivable basis (where there are no performance related conditions), where it is
probable that the income will be received and the amount can be measured reliably.

Other incdme

Other income including the hire of facilities, is recbgnised in the period it is receivable and to the extent the’
charity has provided the goods or services. .

Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected
costs of sale, If it Is practical to assess the fair value at receipt, it is recognised in stock and Income from other
trading activities'. Upon sale, the value of the stock is charged against 'Income from other trading activities' and
the proceeds are recognised as 'Income from other trading activities'. Where it is impractical to fair value the
items due to the volume of low vaiue items they are not recognised in the financial statements until-they are sold.
This income is recognised within 'Income from other trading activities'. . :
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 August 2017
ACCOUNTING POLICIES - continued

Expenditure :

Expenditure is recognised cnice there is a legal or constructive obligation to transfer economic benefit to a third
party, it is probable that a transfer of economic benefits will be required in settlement and the amount of the
abligation can be measured reliably, Expenditure is classified by activity. The costs of each activity are made up
of the total of direct costs and shared costs, including support costs involved in undertaking each activity. Direct
costs attiibutable to a single activity are allocated directly to that activity. Shared costs which contribute to more
than one activity and support costs which are not attributabie to a single activity are apportioned between those
activities on a basis consistent with the use of resources. Central staff costs are aliocated on the basis of time
spent, and depreciation charges allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverable VAT,

Expenditure on raising funds o
Raising funds includes all expenditure incurred by the charity to raise funds for its charitable purposes and
includes costs of all fundralsing activities, events and non-charitable trading.

Charltable activities _ _
Costs of charitable activities are incurred on the charity's educational operations, including support costs and
costs relating to the governarce of the charity apportioned to charitable activities. ’

Governance costs :
These include the costs attributable to the Academy's compliance with constitutional and statutory requirements,
including audit, strategic management and trustees' meetings and reimbursed expenses.

Tangible fixed assets
Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation
and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the Balance Sheet at cost and depreciated over their expected useful
economic life. Where there are specific conditions attached to the funding requiring the continued use of the
asset, the related grants are credited to a restricted fixed asset fund in the Statement of Financial Activities and
carried forward in the Balance Sheet. Depreciation on the relevant assets is charged directly to the restricted
fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets have been acquired with
unrestricted funds, depreciation on such assets is charged to the unrestricted fund. )

Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to write off the
cost of each asset on a straight-line basis over its expected useful lives, as follows:

Long leasehold buildings 50 years
Property improvements 10 years
Fixtures, fittings and equipment 3 years
ICT equipment . : 3 years

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they
are brought into use.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Shortfalis between the carrying value of fixed assets
and their recoverable amounts are recognised- as impairments. Impairment iosses are recognised in the
Statement of Financial Activities. :

The leasehold land and buildings (being the school building) were transferred to the academy on a 125 year

tease from Wiltshire Council. The property is included at the insurance valuation upon conversion. Other assets
on transfer have been valued at cost when purchased shortly prior to the formation of the academy.
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 Augqust 2017
ACCOUNTING POLICIES - continued

Stocks .
Stock consists of purchased goods for resale including uniforms as well as other items held for future use. Stocks
are valued at the lower of cost and net realisable value. ‘

Liabilities .

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it is
* probable that a transfer of economic benefit will be required in settlement, and the amount of the settlement can
be estimated reliably. Liabilities are recognised at the amount that the academy trust anticipates it will pay to
settle the debt or the amount it has received as advanced payments for the goods of services it must provide.

Provisions _ .

Provisions are recognised when the academy trust has an obligation at the reporting date as’a result of a past
event which it is probable will result in the transfer of economic benefits and the obligation can be estimated
reliably. '

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of
the time value of money is material, the provisicn is based on the present value of those amounts, discounted at
the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the discount is recognised
within interest payable and similar charges. ‘

Leased Assets
Rentals under operating leases are charged on a straight line basis over the lease term.

Taxation

The Academy is considered to pass the tests sat out in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the
Academy is potentially exempt from taxation in respect of income or capital gains received within categories
covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable
Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.

Financial instruments . _ .
‘The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liabilities of the academy trust and their measurement basis are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measurad at
amortised cost. Prepayments are hot financial instruments. Amounts due to the charity's wholly owned subsidiary
are held at face value less any impairment. : '

Cash at bank - is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditars are financial instruments, and are measured at
amortised cost. Taxation and social security are not included in the finangial instruments disclosure definition.
Deferred income is not deemed to be a financial liability, as the cash settlement has already taken place and
there is an obligation to deliver services rather than cash or another financial instrument. Amourts due to
charity's wholly owned subsidiary are held at face value less any impairment.

Fund accounting

- Unrestricted income funds represent those resources which may be used towards meeting any of the charitable
objects of the Academy at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by the

Education and Skills Funding Agency/Department for Educationfother funders where the asset acquired or
created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received and include grants from the Education and
Skills Funding Agency/Department for Education. N
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By Brock Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 August 2017
ACCOUNTING POLICIES - continued

Pension benefits
Retirement benefits to employees of the academy trust are provided by the Teachers' Pension Schenie {TPSH
and the Local Government Pensfon Scheme (LGPSY). These are defined benefit schemes. :

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over
employeass' working lives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government

Actuary on the basis of quadrenniat valuations using a prospective unit credit method. As stated in Note 19, the

TPS is a multi-employer scheme and there is insufficient information available to use defined benefit accounting.
The TPS Is therefore treated as a defined contribution scheme for accounting purposes and the contributions
recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the academy trust in separate
trustee administered funds. Pension scheme assets are measured at fair value and liabilities are measured on an

. actuarial basis using the projected unit credit method and discounted at a rate equivalent to the current rate of

return on a high quality corporate bond of equivalent term and currency to the liabifities. The actuarial valuations
are obtained at least triennially and are updated at each balance sheet date. The amounts charged to operating
surplus are the current service costs and the costs of scheme introductions, benefit changes, settlements and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined benefit liability is
also recognised in the Statement of Financial Activities and comprises the interest cost on the defined benefit
obligation and interest income on the scheme assets, caleulated by multiplying the fair value of the scheme
assets at the beginning of the period by the rate used to discount the benefit obligations. The difference between
the interest income on the scheme assets and the actual return on the scheme assets is recognised in other
recognised gains and losses. :

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Critical accounting estimates and areas of judgement
Estimates and judgements are continually evaluated and are based on historical experience and other factors,
- including expectations of future events that are believed to be reasonable under the circurnstances.

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting estimates
and assumptions will, by definition, seldom equal the related actual results. The estimates and assumptions that
have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the
next financial year are discussed below. '

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost (income) for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 18, will impact the carrying amouint of the pension liability. Furthermore a roll forward
approach which projects results from the iatest full actuarial valuation performed at 31 March 2016 has been
used by the actuary in valuing the pensions liability at 31 August 2017. Any differences between the figures
derived from the roll forward approach and a full actuarial valuation would impact on the carrying amount of the
‘pension liability. ‘

- Critical areas of judgement

There are no critical areas of judgement.

DONATIONS AND CAPITAL GRANTS

' ‘ 2017 2016
Unrestricted Restricted Total Total
funds funds funds funds
. _ £'000 £'000 £'000 £'000
Donations : 10 . - 10 9
Grants - ' 6 6 10
10 6 16 19

Grants received, included in the above, are as follows:
_ 2017 2016
. £'000 £000
DIE/ESFA capital grants ' ' . 6 10
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By Brook Valley Academy Trust

Notes fo the Financial Statements - continued

for the Year Ended 31 August 2017
FUNDING FOR THE ACADEMY'S EDUCATIONAL 'OPERATIONS‘

Grants

School trips
Afterschool club
Other income

An analysis of grants received is given below:

DfE/ESFA revenue grant
General Annual Grant(GAG)
Cther DFE/ESFA Grants

Other government grant
Special educational needs

Other restricted grants
Other restricted income

OTHER TRADING ACTIVITIES

Hire of facilities

Receipts from supply teacher insurance
claims

Other income

Consultancy

EXPENDITURE

Staff costs
£'000
Charitable activities
Academies educational
operations
Direct costs ) 541
Allocated support costs 143
- B84

Un'restricted Restricted
funds funds
£'000 - £'000

- 812

- 9

64 -

67 _821
Unreétricted Restricted
" funds ' funds
£'000 £000
- 721
- __ 77
- 798

- . 14

- - _ 812

Unrestricted Restricted
funds funds
£'000 £'000

13 -
9 _
8 -
23 -

Non-pay expenditure
Premises QOther costs

£'000 - £'000
7 77

116 124
123 201

207

Total
funds
£'000

2017
Total
funds
£'000

721
77

- 708

14

|

ac
a0
[y

#

2017
Total
funds

- £'000

13

s Lo

2017

Total
£'000

383

1,008

2016
Total
funds
£'000

2016
Total
funds
£'000

717
71

788

2016

~ Total

£'000




By Brook Valley Academy Trust

Notes to the Financial Statements - continued
far the Year Ended 31 August 2017

EXPENDITURE - continued
Net income/{expenditure) is stated after charging/(crediting):

Auditors' remuneration

Auditors' remuneration for non audit work
Depreciation - owned assets

Operating leases - equipment

CHARITABLE ACTIVITIES - ACADEMY'S EDUCATIONAL OPERATIONS

Unrestricted Restricted -
funds funds
. £'000 £'000
Direct costs 17 608
Support costs . 34 349
51 957

Analysis of support costs
Support staff costs
Depreciation

Technology costs

Premises costs

Cther support costs
Governance costs

Total support costs
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

TRUSTEES' REMUNERATION AND BENEFITS

One or more trustees have been paid remuneration or have received other benefits from an employment with the
academy trust. The headteacher and other staff trustees only receive remuneration in respect of services they
provide undertaking the roles of headteacher and staff members under their contracts of employment, and not in
respect of thelr role as trustees. The value of trustees' remuneration was as follows:

B Ball (Headteacher and trustee): )

Remuneration £65,000 - £70,000 (2016: £65,000 - £70,000)

Employer's pension contribution £10,000 - £15,000 (2016: £10,000 - £1 5,000)

D Henshall (staff trustee):
Remuneration £40,000 - £45,000 (2016: £40,000 - £45,000)
Employer's pension contribution £5,000 - £10,000 (2018: £5,000 - £10,000)

J Jardim (staff trustee): , .

Remuneration £40,000 - £45,000 (2016: £40,000 - £45,000)

Employer's pension contribution £5,000 - £10,000 {2016: £5,000 - £10,000)
C Davies (staff trustee appointed 19 Septembe_r 2016}

Remuneration £30,000 - £35,000 7
Employer's pension contribution £5,000 - £10,000

Trustees' expenses

During the year ended 31 August 2017, travel and subsistence expenses totalling £Nil (2016 ENil} were
reimbursed to trustees. Related party transactions involving the trustees are set out in note 20.
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 August 2017

STAFF COSTS
2017 2016
: £'000 £'000
Wages and salaries : 489 _ 522
Social security costs . 39 39
Operating costs of defined benefit pension schemes . : 113 0
. 641 651
Supply teacher costs _ ) 43 3
684 - - B854

The average number of persons (including senior management team) employed by the charitable company
during the year was as follows: ' :

_ 2017 . 2018

Teachers : 8 10
Administration and support 37 13
Management _ 3 3
48 26

The number of employees whose employee benefits (excluding empioyer pension costs) exceeded £80,000 was:

2017 2016
£60,001 - £70,000 ‘ : 1 1

The average number of persons employed by the Academy during the year expréssed as full time equivalents
was!

2017 - 2016

Number Number

| Teachers . ‘ 6 : 7
Administration and support \ 9 7

Management o ‘ 3 3

18 17

Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior management team as
listed on page 3. The total amount of employee benefits (including employer pension contributions) received by
key management personnel for their services to the academy trust was £230,918 (2016: £221 ,584).

TRUSTEES' AND OFFICERS' INSURANCE

The academy frust has opted into the Department for Education’s risk protection arrangement (RPA), an
alternative to insuranée where UK government funds cover losses that arise. This scheme protects trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy business, and
provides cover up to £10,000,000. It is not possible to quantify the trustees and officers indemnity element from
the overall cost of the RPA scheme. C

COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

Unrestricted Restricted Fixed asset  Total funds
funds funds . fund
: £'000 £000 £'000 £'000
INCOME AND ENDOWMENTS '
FROM
Donations and capital grants 10

- 9 19
Charitable activities :
Funding for the academy's educational

operations 55 802 - - 857
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 August 2017
COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES - continued

Other trading activities

Total

EXPENDITURE ON

Charitable activities

Academy's educational operations
NET INCOME/{EXPENDITURE)
Transfers between funds

Other recognised gains/(losses)
Actuarial gains/losses on defined benefit -
schemes

Net movement in funds

RECONCILIATION OF FUNDS

Total funds brought forward

TOTAL FUNDS CARRIED FORWARD

TANGIBLE FIXED ASSETS

Long
leasehold
. £'000
COST
At 1 September 2016 ' 2,561
Additions . u
At 31 August 2017 2,561
DEPRECIATION
At 1 September 2016 170
Charge for year 39
At 31 August 2017 209.
NET BOOK VALUE :
At 31 August 2017 2,352
At 31 August 2016 2,391

Unrestricted
funds
£'000

61

126

92

34

Improvements
to property
- £'000

583
8

591

134
59

193

It Iz

Restricted
funds
£000

802

755
47
(15)

_(123)
91

(73)

_(164)

Fixtures and
fittings
£'000

16

Fixed asset -

fund
£'000

104
(95)
15

(80)

2,930

2,850

Computer
equipment

£'000

13
— 2

15

..

. I,

Total funds
£000
61

937

951

(14)

(123)
(137)

Totals
£000

3,173

3,183

325 -

104

420

2,754

|

Included in Leasehold land and buildings is land of £601,000 (2016: £601,000) which is not depreciated.
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

STOCKS
2017 2018
£'000 £'000
Qil 1 1
Uniforms 1 1
2 2
DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2017 2018
. £'000 £'000
Trade debtors 9 13
VAT 5 3
Prepayments and accrued income 20 24
34 40
CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2017 2016
£'000 £'000
Trade creditors 21 -
Social security and other taxes 9 13
Accruals and deferred income - 33 33
63 46
Deferred income
£'000
Deferred income at 1 September 2016 23
Resources deferred in the year 25
-Amounts released from previous years (23}

Deferred Income at 31 August 2017

25

At the balance sheet date the academy trust was holding funds received in advance, including grant income, for

the 17/18 school year.
LEASING AGREEMENTS

Minimum lease payments under non-cancellable operating leases fall due as follows:

2017 2016

£000 £'000

Within one year 4 1
Between one and five years 5 2
9 3

MEMBERS' LIABILITY

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it
being wound up while he/she is a member, or within one year after he/she ceases to be a member, such amount

as may be required, not exceeding £10 for the debts and liabilities contracted before he/she ceases to be a
member. '

Page 36




7.

18.

By Brook Valley Academy Trust

MNotes to the Financial Statements - continued
for the Year Ended 31 August 2017

ANA'LYSIS OF NET ASSETS BETWEEN FUNDS

Unrestricted
funds
£'000

Fixed assets -
Current assets 138
Current liabilities :
Pension liability

13

@

MOVEMENT IN FUNDS

Unrestricted funds
Unrestricted fund

Restricted fixed asset funds
DfE/ESFA capital grants

Fixed assets on conversion

Fixed assets purchased from GAG

Restricted general funds
Pension fund

DfE/ESFA grants

General Annual Grant (GAG)

Total restricted funds

TOTAL FUNDS

Restricted
funds
£000

116
(83)
(154)

(101}

At1.9.16
- £'000

89

Net movement in funds, included in the above are aé follows:

Unrestricted funds
Unrestricted fund

Restricted fixed asset funds
DFE/ESFA capital grants

Fixed assets on conversion

Fixed assets purchased from GAG

Restricted general funds

DfE/ESFA grants

Cther govemment grants
Other restricted income
General Annual Grant (GAG)
Pension fund

Total restricted funds

TOTAL FUNDS

Incoming
. resources
£'000

100
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Fixed asset
fund

£'000
2,754

2,754

Net movement

in funds
£'000

49

3

(34)

-
o

U

Resources
expended
£'000

(51)
(52)

(39)
(12)

(103)
(73)

(14)
{9)

(724).

_(34)
(854)

(957)

{1,008)

2017
Total funds

£'000
2,754

(63)
_{154)

2,791

Transfers

hetween funds

£'000

Gains and
losses
£'000

2016
Total funds

£000
2,848
190

{46}

(216)

2,776

At 31.8.17
£'000

138
343
2,352
59
2,754
(154)

19

34

(101)

51 g

Movement in
funds
£'000

49
{46)
(39)
(12)
(87)

3
82
63

(34)

-
o

|
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By. Brook Valley Academy Trust

Notes to the Financial Statements - continued

for the Year Ended 31 August 2017
MOVEMENT IN FUNDS - continued ' '

General Annual Grant - the GAG is applied in strict accordance with the terms of the Model Funding Agreemeht.
Under the funding agreement with the Secrstary of state, the academy trust was not subject to a limit on the
amount of GAG that it could carry forward at 31 August 2017. :

Other DE/ESFA grants - these include: )

- the pupil premium which is used to assist pupils from low income families

- PE sports grant to fund improvements to the provision of PE and sports for primary pupils

- the rates relief to contribute to the rates bill

- the grant towards the universal free school meals provision :

- a grant as part of the schools National Support School status to pay for due diligence activity for deployments
funded through the school-to-schoaol support fund.

Other government grants - this is the special educational needs funding from Wiltshire County Council.

Other income - this is the monies received and expended on school trips plus donations received that are
restricted, :

Pension reserve - this deficit represents the net shortfall in funds in the Local Government Pension Scheme in
relation to employees past and present. ' '

DfE/ESFA capital grants - this represents funding specifically provided to support capital expenditure on fixed
assets, .

Other capital grants/donations - this represents the donation received for the purchase of fixed assets. .

Fixed assets on conversion - this represents the value of land, huildings and other assets transferred from the
Local Autharity to the academy on conversion less depreciation.

Capital expenditure from GAG - fhis represents the cost less depreciafion of assets purchased from the GAG.
PENSION AND SIMILAR OBLIGATIONS

The academy trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales (TPS) for academic and related staff, and the Local Government Pension Scheme (LGPS)
for non-teaching staff, which is managed by insert detail. Both are multi-employer defined-benefit schemes.

The latest actuarial valuation of the TPS was 31 March 2012 and of the LGPS 31 March 2016.

There were no outstanding'or prepaid contributions at either the beginning or the end of the period.

Teachers' pension scheme
Introduction

The Teachers' Pension Scheme (TPS) is a statutory, unfunded, defined benefit scheme, governed by the

Teachers' Pensions Regulations 2010 and the Teachers' Pension Scheme Regulations 2014.These regulations

apply to teachers in schools and other educational establishments, including academies, in England and Wales
that are maintained bu local authorities. In addition, teachers in many independent and voluntary-aided schools
and teachers and lecturers in some establishments of further and higher education may be eligible for
membership. Membership is automatic for full-time teachers and lecturers and, from 1 January 2007, automatic
too for teachers and lecturers in part-time employment following appointment or a change of contract. Teachers
and lecturers are able to opt out of the TPS. ' '

The Teachers' Pension Budgeting and Valuation Account
Although members may be employed by various bodies, their retirement and other benefits are set out in
regulations made under the Superannuation Act (1972) and Public Services Act (2013) and are paid by public

- funds provided by Parliament. The TPS is an unfunded scheme and members contribute on a ‘pay as you go’

basis - these contributions, along with those made by employers, are credited to the Exchequer under
arrangements governed by the above Act. .

in the Account is invested in notional investments that produce that real rate of return.
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By Brook Valley Academy Trust

. Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

- PENSION AND SIMILAR OBLIGATIONS

-~ continued

Valuation of the Teachers' Pension Scheme

_The latest actuarial valuation of the TPS was carried out as at 31 March 2012 and in accordance with the Public

Service Pensions (Valuations and Employer Cost Cap) Directions 2014,

The valuation report was published by the Departrhent for Education on 9 June 2014. The key results of the
valuation are: :

- employer contribution rates were set at 16.4% of pensionable pay; in line with current regulations, not including
the additional 0.08% employers pay for the cost of Scheme administration;

- total scheme liabilities for service to the effective date of £191.5 billon, and notional assets of £176.6 billon,
giving a notional past service deficit of £15.0 bilton;

- an employer cost cap of 10.9% of pensionable pay;

- Actuarial assessments are undertaken in intervening years between formal valuations for financial reporting

purposes, using updated membership data.

The new employer contribution rate and administration levy for the TPS were implemented in September 2015,
Thé pension costs paid to TPS in the period amountéd to £52,000 (2018; £55,000).
A copy of the valuation report and supporting docurhentation is on the Teachers' Pensions website.

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The trust has accounted
for its contributions to the scheme as if it were a defined contribution scheme. The trust has set out above the
information avallable on the scheme. '

Scheme Changes ' : S

Lord Hutton, who chaired the independent public service pensions: commission, published his final report in
March 2011 and made recommendations. about how pensions can be made sustainable and affordable, whilst
remaining fair to the workforce and the taxpayer. The Government accepted Lord Hutton's recommendations as
the basis for consultation and Ministers engaged in extensive discussion with trade unions and other
representative bodies on reform of the TPS. Those discussions concluded on ¢ March 2012, and the department
published a Proposed. Final Agreement, setting out the decision for a reformed TPS to be implemented from 1
April 2015. . .

The key provisions of the reformed scheme include: a pension based on career average earnings; an accrual
rate of 1/57th; and a Normal Pension Age equal to State Pension Age, but with options to enable members to
retire earlier or later than their Normal Pension Age. Importantly, pension benefits built up before 1 April 2015 to
be fully protected. : . o

In addition, the Proposed Final Agreement includes a Government commitment that those within 10 years of
Normal Pension Age on 1 April 2012 will see no change to the age at which they can retire, and no decrease in
the amount of pension they receive when they retire. There will also be further transitional protection, tapered
over a three and a half year period, for people who would fall up to three and a half years outside of the 10 year
protecticn. ‘ '

In his infirm report of October 2010, Lord Hutton recommended that short-term savings were also required, and
that the only realistic way of achieving these was to increase member contributions, At the Spending Review
2010 the Government announced an average increase of 3.2 percentage points on the contribution rates by
2014-15. The increases have been phased on since April 2012. ’

The arrangements for a reformed Teachers' Pension Scheme, in line with the remainder of the recommendations
made by Lord Hutton, have now been implemented. The Career Average Revalued Earnings (CARE) scheme
was implemented from 1 April 2015, whereby benefits will accrue on a career average basis and there is a
normal pension age aligned to the state pension age. - '

Local government pension scheme : :

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered funds. The
total contribution made for the period ended 31 August 2017 was £40,000 (2016: £36,000), of which employar's
contributions totalled £31,000 (2016: £28,000), and employees' contributions totalled £9,000 (2016: £8,000}. The
agreed contribution rates for future years are 20.4% for employers and 5.5-5.8% for employees.

Partiament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of

academy trust closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013,
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

PENSION AND SIMILAR OBLIGATIONS
- continued

The amounts récognised in the balance sheet are as follows:

Present value of funded obligations
Fair value of plan assets

Deficit

Liability
The amounts recognised in the statement of financial activities are as follows:

Current service cost
Net interest from net defined benefit assat/iability

Interest income on plan assets

Changes in the present value of the defined benefit obligation are as follows:

Defined benefit obligation

Current service cost

Contributions by scheme participants

Interest cost '

Benefits paid

Remeasurements: .

Actuarial {gains)/losses from changes in demographic assumptions
Actuarial (gains)/losses from changes in financial assumptions
Oblig other experience

Changes in the fair value of scheme assets are as follows:

Fair value of scheme assets

Contributions by employer

Contributions by scheme participants

Interest income on plan assets

Benefits paid _

Return on plan assets (excluding interest income)

Page 40

Defined henefit pension plans

2017
£1000

(481)
327

{154)
{154)
{154)

2018
£1000
{462)
246

(216)
(216)
(218)

Defined benefit pension plans

2017

2017
£'000
462
61

9

10

(1

)
(66)
13

481

2016
£000
35
11

Defined benefit pension plans

2016
£'000
272
35

8

11

{1

137

462

Defined benefit pension plans

2017
£'000
246
31

2016

£'000
189 -

28
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

PENSION AND SIMILAR OBLIGATIONS
- continued

The amounts recognised in other recognised gains and losses are as follows:

Defined benefit pension plans

2017 2016

: £'000 £'000

Actuarial (gains)/losses from changes in demographic assumptions - 7 -
Actuarial (gains)/losses.from changes in financial assumptions 66 {137)
Other experience (13) -
Return on plan assets (excluding interest income) 36 14
96 . {123}

The major categories of scheme assets as a percentage of total scheme assets are as follows:

Defined benefit pension plans

) 2017 2016
Equities 71% 72%
Bonds ] 14% 15%
Property : 13% 12%

Cash 2% 1%

Principal actuarial assumptions at the balance sheet déte (expressed as Weighted averages)

) 2017 " 2018
Discount rate _ 2.5% 2.1%
Future salary increases : ‘ 2.7% 4.1%
Future pension increases 2.5% 2.1%
Inflation (CPI} _ 2.4% 21%
Commutation of pensions to lump sums 50% 50%

The current mortality 'assumptions include sufficient allowance for future improvements in mortality rates. The
assumed life expectations on retirement age 65 are; :

At 31 August _ At 31 August
2017 2016

Current pensioners :

Males . ‘ 22.5 years 22.3 years
Females ) 24.9 years - 24.5 years
Future pensioners® ;

Males : 24.1 years 24.1 years
Females : : 26.7 years - ‘ 26.9 years

* Figures assume members aged 45 as at the last formal valuation date.

The sensitivity regarding the principal assumptions used to measure the scheme liabilities are set out helow:

Approximate % increase to Approximate monetary
Change in assumption at 31 August 2017 Employer Liability amount (£000)
0.5% decrease in Real Discount Rate 16 79
0.5% increase in the Salary Increase Rate 3 13
0.5% increase in the Pension Increase Rate ‘ 13 65

The Employer'-s contributions for the period to 31 August 2018 will be approximately £33,000.
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By Brook Valley Academy Trust

Notes to the Financial Statements - continued
for the Year Ended 31 August 2017

RELATED PARTY DISCLOSURES

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local
public and private sector organisations, transactions may take place with orgamsatrons in which the trust has an
interest. All transactions involving such organisations are conducted at arm’s length and in accordance with the

trust's financial regulations and normal procurement procedures. The following related party transaction took

place in the period of account;

B Ball, the headteacher and governor, recsived £2 077 (2016: £1,589) in the perlod for commission on
consultancy services provided to other schools,

RECONCILIATION OF NET INCOME/(EXPENDITURE) TO NET CASH FLOW FROM OPERATING
ACTIVITIES

2017 2016
£'000 £'000
Net income/(expenditure) for the reporting period (as per the statement
of financial activities) 81) (14)
Adjustments for:
Depreciation : ‘ - 104 104
Capital grants from DiE/ESFA ' (6) (10)
DB pension scheme cost less.contribution _ 30 :
DB pension scheme finance cost ‘ 4 3
Increase in stocks - (..
Decrease/(increase) in debtors. 6 {12)
Increase/(decrease) in creditors 17 {14}
Net cash provided by {used in) operating activities ' 74 63
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